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3.3 
Organisational 

Focus 

THE POLICE SERVICE VALUES AND RESPECTS THE INDIVIDUALS WITHIN ITS WORKFORCE 

 
BASELINE (B)  DEVELOPING (D)  GOOD PRACTICE (G) 

Baseline meets the following criteria  

 
 

 

 

Developing meets the following criteria as 

well as Baseline  

 Good Practice meets the following criteria 

as well as Baseline and Developing  

 

3.3.1B  The organisation ensures its 

workforce (including contracted, 

voluntary and temporary staff) 

promotes equality and values diversity 

 

 3.3.1D  Each individual’s equality and 

diversity knowledge is reviewed and 

expanded to meet the requirements of 

their current role  

 

 3.3.1G  The organisation recognises, 

values and rewards individuals who 

make a positive contribution to equality 

and diversity  

 

 

 
 

3.3.2B  The organisation ensures that 

its workforce is treated and rewarded 
with equity, fairness and respect 

 3.3.2D  Learning from outcomes of 

grievances and judgements from a range of 
police and non-police Employment Tribunals 

informs policy, and learning and development 

activity  

 

 3.3.2G  The organisation networks 

effectively with others on a wide range of 
employment law outcomes and the 

resultant learning is used to improve 

organisational policies, practices and 

behaviours  

 


